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CNL-664A Topic 2 Choosing a Mentor to Support Your Counseling Practice Template
Directions: As an emerging counselor, having a professional mentor is vital to your counselor identity development. Use the following template to develop a plan to effectively choose a mentor. 
	Mentorship Prompts
	Address each of the following prompts in 100-150 words.

	Mentorship and Supervision: Compare the similarities and differences between mentorship and supervision.
	Mentorship and supervision are both very important roles as a counselor in training; it is important to distinguish the similarities and differences of the two roles. Both roles support the counselor in training by providing encouragement, guidance, feedback and aid in professional development. Mentorship is less formal than supervision, and typically focuses on personal and professional growth, emotional support and encouragement. The role of a supervisor is to evaluate the progress that the counselor in training has made, provide feedback, and ensure that all standards are being met. Mentorship and supervision can help a counselor in training build competence, success, and professionalism in the field. 

	Mentorship Characteristics and Skills: Discuss the characteristics and skills important for selecting a professional mentor (e.g., experience/professional background, mentorship style, availability).
	When selecting a mentor, there are many characteristics and skills that are important to consider. It is first important to select a mentor that has experience that is relevant to the counseling profession, knowledgeable and aligned with goals of the CIT, and has similar interests related to the field. Another quality in a mentor that is important is ensuring that they are trustworthy, supportive, and are communicative to ensure that the CIT is being supported well. The mentorship style is also important to consider, ensuring that the style aligns with the CIT and the way they need to be supported. The relationship between the mentor and CIT is important so ensuring that both parties are available for consistent communication is another value in a mentoring relationship. 

	Professional Mentor Support Goals: Describe the goals (SMART) the CIT aims to achieve with professional mentor’s support.
	A SMART goal that I aim to achieve with professional mentor support is improving my confidence in my counseling sessions and reducing my overall anxiety to 1-2 days out of the week. The way I will reach to achieve this goal is by reaching out to my mentor in times of need, asking for feedback in skills I am not confident in, and working on my own personal self-confidence. This goal is relevant to being a CIT because it allows me to ensure I am taking care of myself and my needs, as well as being able to provide appropriate support to my clients. 
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