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Social and Cultural Diversity Analysis
As a future counselor, it is very important to be aware of my own biases, my personal history that may be connected to these biases, and different experiences I may have had that affect the way I connect with others from different cultures. By understanding my upbringing and experiences, it can help me be more aware of potentially harmful underlying biases. Understanding the meanings of racism/discrimination can help be aware of our own actions and see if they may be considered racist or discriminatory. Examining the ACA Code of Ethics (2014), it is important to understand the different codes that explain cultural competence and how to be ethical in the counseling profession. 
Personal History with Discrimination
	The personal biases that I have are being critical of members of the LGBTQ+ community and have also had some beliefs that African American people tend to be “ghetto”, “rude”, and “do not like white/Mexican people”. In my upbringing, I grew up in the Catholic church and was raised in a Mexican American household. There are discriminatory comments that have come from my Maternal and Paternal grandmothers about the LGBTQ+ community and African Americans. My personal biases that I have towards members of the LGBTQ+ community could impact my counseling approach by not being a counselor who specializes in LGBTQ+ therapy. There are many therapists that have special certifications to work with this population, which I would not obtain these certifications because I would not like to potentially inflict harm onto others. I do not have biased against homosexual individuals, I primarily have a difficult time understanding transgender individuals and struggle with the ideas of hormone replacement therapy, especially with individuals under 18. As I have grown older, I do not believe that African American people are “ghetto”, “rude” and “do not like white/Mexican people”, I do not believe my previous biases will influence my counseling approach with African American individuals. I have personally experienced discrimination from people who claim I am not Hispanic because I am not “dark enough”. I have also experienced assumptions made about me like I am “racist”, because I am a light complexion person, even without saying anything at all. When interacting with people of other cultures, it has mostly been a pleasant experience, and there has been a lack of negative experiences. Being that I am strong in my Catholic faith, there have been some circumstances where I was associated with someone who does not believe in God and had to refrain from talking about God to not offend them. My life experiences have made me be more comfortable with asking people questions about their cultures, beliefs, and opinions about me. I am now able to relate more to people with different cultures than me because I can be curious and open to conversation because of how secure I am with myself. 
Reflections of Racism/Discrimination
	Subtle racism can be difficult to pinpoint, and the actions that are being done can be categorized as something other than racism (Liao et al., 2016). Racism can be expressed in very direct, loud and close ways, but it can also be expressed in an indirect and quiet way (Liao et al., 2016). Subtle racism can be shown through bad customer service, and racial profiling (Liao et al., 2016). Some other examples of subtle, or covert racism, are hiring discrimination, housing discrimination, lending discrimination, microaggressions, and police protection discrimination (Ni, 2021). There can be significant differences in perceptions and values of members within the same ethnic group because of socioeconomic factors, personal experiences, religious beliefs, interpersonal relationships, and generational differences (Hanzel, et al., 2018). Although individuals may be a part of the same ethnic group, the nature vs nurture debate can explain how people who were nurtured differently can see society very different than others. 
Applying Ethics and Cultural Identity
	The ACA Code of Ethics (2014) lays out different multicultural codes that can help counselors understand the ethics surrounding cultural competency and help them develop their professional identities. In section A.2.c. of the ACA Code of Ethics (2014), it states that counselors must be culturally sensitive, use clear language, provide necessary services, and be collaborative with clients regarding their culture. Section A.11.a. of the ACA Code of Ethics (2014) states that when counselors terminate services, they must take culture into consideration when finding an appropriate referral. Section B.1.a. of the ACA Code of Ethics (2014) states that counselors should be aware of different cultures and the different meanings of privacy, ensuring that all clients understand their rights and confidentiality is also very important. Lastly, section C.2.a. of the ACA Code of Ethics (2014) states that counselors should only practice within their scope of competency, and they should continuously work to be more culturally competent. I would apply these ethical code considerations to treatment planning by always being aware of my own biases, as well as different cultural elements that may be important for a patient. My referral process would also be influenced by ensuring that other providers are culturally competent and can give the patient the best form of care as well. Evidence-based strategies that I can use to build rapport with diverse clients is practicing active listening, educating myself and advocating for equality, and creating a safe and inclusive environment (Sue & Sue, 2022). To dispel personal biases and become more culturally responsive and sensitive it is important to be self-aware and educated on other cultures. Learning skills to develop multicultural competence and how it can affect treatment is very important (Sue & Sue, 2022). Racial microaggressions and learning how they can impact treatment is very important to consider (Sue et al., 2007). Multicultural competence is defined as being able to interact with others from different cultures than your own and being able to be understanding and respecting of other cultures and being aware of different cultural practices as well as being aware of my own cultural beliefs. I have grown significantly throughout this course on my multicultural competence. I have been able to see the value in being a culturally competent counselor and how I can provide value to others by being competent. I will apply this in my development as a counselor in training by staying up to date on different cultures, issues that different groups are experiencing, and continuously learning on ways I can be a more culturally competent counselor. 
Conclusion
	Being able to understand how my family background, history with others, interactions with people of different cultures than my own, have developed me as a person will help me be a more culturally competent counselor. Being able to distinguish between subtle racism and overt racism are a very important part of my role as a future counselor; ensuring that no one that I am referring my patients to and myself are not imposing any of these attitudes onto patients. Abiding by the ACA Code of Ethics (2014) is a way that I can stay within compliance and understand how to shape myself into a culturally competent and ethical counselor. 
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